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Joined other police force 18% 26% 31%
Better job offer elsewhere 18% 16% 21%
Moving from the area 15% 10% 17%
Disilliusioned with the MPS 21% 18% 12%
Poor pay 21% 2% 0%
Frustrated with my job 0% 2% 2%
Joined uniform police/civil staff 0% 2% 0%
Working environment 0% 2% 5%
No career prospects 0% 2% 0%
Harassment 3% 2% 0%
Discrimination 3% 0% 0%

1st ¼ 2nd ¼ 3rd ¼
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Travelling/commuting 20% 16% 14%
Wish to leave London 23% 30% 23%
Disruption of family 25% 33% 21%
Effect of duties on health 15% 21% 10%
Shift/weekend work 3% 21% 14%
Look after children/elderly 8% 11% 6%
Personal danger 10% 4% 4%
Career break 0% 2% 8%
Difficulty finding accomodation 33% 16% 6%

1st ¼ 2nd ¼ 3rd ¼
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Pay 55% 37% 44%
Staff morale 40% 47% 65%
Career prospects 20% 21% 17%
Leadership 10% 33% 35%
Working practices 23% 26% 31%
Training 20% 16% 17%
Allowances 43% 16% 17%
Childcare 5% 5% 4%
Educational assistance 5% 11% 2%
Racial equality 3% 4% 0%
Gender equality 8% 2% 2%

1st ¼ 2nd ¼ 3rd ¼
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Q 4 What will you be doing now 
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Different type of job & organisation 31% 32% 39%
A similar job in a different organisation 3% 9% 10%
Leaving MPS for another force 39% 32% 29%
Not yet found another job 21% 5% 8%
Will not be working 0% 5% 2%
Further education 0% 5% 2%
Undertaking a primary care function 3% 0% 2%
Leaving police to join civil staff 0% 5% 0%

1st ¼ 2nd ¼ 3rd ¼
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Friendly/team spirit 38% 15% 41%
Experience/responsibility 21% 38% 30%
Variety 14% 28% 16%
Good hours/holidays 0% 3% 0%
Job satisfaction 10% 15% 11%
Training 3% 3% 3%

1st ¼ 2nd ¼ 3rd ¼
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Better job offer elsewhere 24% 22% 19%
Poor pay 18% 17% 15%
Disilliusioned with the MPS 15% 7% 14%
Moving from the area 15% 13% 8%
Joined other police force 7% 6% 3%
Frustrated with my job 7% 5% 8%
Working environment 2% 2% 4%
No career prospects 3% 6% 4%
Harassment 2% 2% 2%
Discrimination 0% 0% 0%

1st ¼ 2nd ¼ 3rd ¼
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Travelling/commuting 21% 22% 22%
Wish to leave London 15% 18% 15%
Disruption of family 7% 5% 7%
Effect of duties on health 11% 10% 7%
Shift/weekend work 8% 6% 3%
Look after children/elderly 1% 7% 6%
Personal danger 1% 2% 3%
Career break 4% 1% 3%
Difficulty finding accomodation 1% 4% 1%

1st ¼ 2nd ¼ 3rd ¼
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(Top 7 responses)
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Pay 72% 72% 75%
Staff morale 54% 52% 52%
Career prospects 51% 57% 59%
Leadership 25% 24% 28%
Working practices 33% 25% 23%
Training 27% 21% 22%
Allowances 13% 13% 11%

1st ¼ 2nd ¼ 3rd ¼
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Q3.  Areas of improvement (b) 
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(Other responses)
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Childcare 4% 8% 8%
Educational assistance 4% 4% 7%
Racial equality 1% 4% 5%
Gender equality 2% 3% 3%
Pension scheme 5% 3% 3%

1st ¼ 2nd ¼ 3rd ¼
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Q.4 What will you be doing now 
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Different type of job & organisation 31% 32% 31%
A similar job in a different organisation 28% 24% 26%
Leaving MPS for another force 15% 15% 8%
Leaving civil staff to join police 5% 3% 10%
Not yet found another job 16% 8% 3%
Will not be working 2% 6% 6%
Further education 2% 6% 5%
Undertaking a primary care function 0% 1% 4%

1st ¼ 2nd ¼ 3rd ¼
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Friendly/team spirit 41% 40% 41%
Experience/responsibility 16% 22% 21%
Variety 11% 9% 10%
Good hours/holidays 19% 16% 5%
Job satisfaction 2% 7% 5%
Training 3% 1% 14%

1st ¼ 2nd ¼ 3rd ¼
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