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Policing London ‘Winning Consent’ 
HMIC Thematic Inspection Report January 2000 

Part I – Community Safety & Race Relations – Outstanding Recommendations 
 

Ref. Her Majesty’s Inspector 
recommends: 

Progress Update MPA action 

Rec. 
14 

that the MPS develops an evaluation 
strategy, which is capable of 
measuring the effectiveness of all 
CRR training.  (Para 4.58)  

Directorate of Training and Development’s evaluation of 
CRR training is continuing and the first comprehensive 
evaluation reports have been received.  With regard to 
external evaluation a steering group, chaired by the MPA 
has been established.  The MPA evaluation programme is 
due to commence shortly. 

To note. 

Rec. 
23 

that the MPS conduct a review of the 
grievance procedure to make it more 
effective and user friendly, for both 
management and staff at all levels.  
(Para 5.29) 

The latest position on the new Fairness at Work procedure 
was reported to HRC on 25 July 02.   

To receive 
further progress 
reports as 
necessary. 

 
HMIC Inspection Report 1999 

MPS: Specialist Operations – Outstanding Recommendations 
 

Ref. Her Majesty’s Inspector recommends: Progress Update MPA action 
Rec. 
7  

The report of the positive action team on 
equal opportunities should be implemented 
as a matter of urgency.  (Para 4.32)  

A report was provided to HRC on 2 May 02 detailing 
the actions being taken by the MPS to encourage 
female and VEM staff to apply for posts in specialist 
units. 
Action complete 

To note and 
discharge 

 




